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s 1. FreferRas et o Roaforat o | (3Th-15)
1. B2t am famEa |

2. UATAR & Y& |
3. Treg fAwior ¥ St e fAmtor e &t are |

uer 2. FaferRaas wat & e o s fore | (37H-15)

1. TTHTST FTATATH 1963 Y 9RT 3(3) & =aTid 4T Uy frarmar g 2

2. & 9t ST 2R o ST & AT U 29T & TS / 6 O AT SR di T & |
fafrea ferarmar 2
‘&’ A o A=A AT AT 5 ST o6 A1 fora |

3. 9P O & F=ATd HTA qTA 5 AT o6 A1 fored |

4. TIAATHT FrmT ZRT A1t HTAHT AR i T ILFT FATE 2

5. TTRHI HIATeal ¥ fEdt & T ¥ Iy He hl 1 Tehelt € 2

o 3. FaferRae wrest & @ o fora | (37H-10)
1- Acceptance of tender 2- Accountability 3- Cadre control authority
4- Capital cost 5- Deviation 6- Disciplinary proceeding
7- Financial management 8- Fit for promotion 9- Gazette notification

10-Leave encashment

o 4. F=ferRaa sreat & 1S v o | (37-10)
1- ACURTCTh TTGATHA 2- IATEA A& 3- e e
4- TTATTT AT 5- HATeE auEet  6- ddetiers
7- SHfeT w1 8- Frearas sife-FAuitor - arEafE =R
10- ERfera 3R qetea




wax 5. Freaferias & @ & srare &t | (3Fh-15)

For increasing the use of Official Language Hindi in official work, inter alia, it is
necessary to impart training through Hindi medium to all the employees in all the
training institutes of the Central Government. At present it has been observed that the
employees are imparted training through English medium only despite the availability
of training material in Hindi language. As a result, the employees are not able to carry
out the official work in Hindi. By imparting induction training and in-service training
through Hindi medium, employees and officers will be capable of carrying out the
work originally in Hindi. In all the training programmes of the Central Government,
targets for imparting training through Hindi medium compulsorily, have been fixed
for the region A / B/ C in this Annual Programme. Necessary guidelines are required
to be issued to the respective training centers for compliance in this regard.

s 6. Freaferfaa &t A0St § AFaE ®L | (37H-15)

3 291 § HeT 3R Tt Her Arert & foTe aed 4 1 WU B | HS <90 A heW
feuifire @ aaTe U ¥ | 3k siaria S St wgT WHT A o forg St famar wmar
¥ | S, =T, Hfierds ot afewaw # 30 @ & & § | it 7 500 SR &
AT AT ATHSTIAE HAT ALTT AT TAT0 81 Tehd 1 2 | T2 o et =t arferenaw 2,500
Ui &7 2refEE o GeRaT 8 | ATaT ¥ iR swimv Rreew &t geTer ot e
therr aret ot fAeTre Tt STt € | 3T i F T & 9wTE AT I AT
¥ arfer |t Tigtft St AT foRaT AT | | [T % U Ve § e W AR adT ST
et ATt § | o ¥ et & W W SEA U HUEE & T 7 | At 6
TTeTat ¥ /ST Heh UX YioTH STHIAT &Y Hehel 1 € |

war 7. FreaferiRas aret @ @ § srag =t | (37h-20)

1.

The case was discussed in a meeting in Additional Director General’s room where
representatives of the ministries of Finance and Law were present.

The proposal for the creation of another post of an Assistant Engineer sent by the Circle
office does not have adequate justification. We may regret our inability to agree to it.
The bill has been verified. This is in order. May be passed for payment.

The period of security deposit as per agreement is over. The security deposit may be
refunded. The Hand Receipt has been passed for payment.

The statement has been checked. The cost comes to Rs. 5000. This is a schedule item and

is in order. There was slight error in the calculation of the rate which has been corrected
in this Office.




